
12 MONTH MEETING
DISCUSSION QUESTIONS

1. What are some of the successes that your team has had over the past 6

months?

2. What does your mentee mean to you?

3. In what area have you seen your mentee grow the most over the past year?

4. What are some of the challenges your mentee will face moving forward?

5. What would you like the relationship to look like moving forward?

Research shows that having healthy closure in a mentorship team is
crucial, not only for the health of the youth, but for the mentors as

well. Poor closing processes can be a source of trauma for the youth
and discouraging for mentors. This meeting is specifically designed
to help gather trackable data through the Hope Survey, to celebrate
the last 12 months, to discuss successes and struggles, and to help

define the relationship moving forward.

Ask the time what their 12 month High and Lows are to start with.

Mentor Questions

Mentee Questions
1. What are you most thankful for when it comes to your mentors?

2. What do your mentors mean to you?

3. What would you like the relationship to look like moving forward?

3. Do you feel like you have been a valuable part of this team? If so, how?

4. Let’s discuss what expectations we should have for each other moving

forward.

LIFE LAUNCH
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